CENTRAL UNION HIGH SCHOOL DISTRICT
CLASSIFIED MANAGEMENT/CONFIDENTIAL SALARY SCHEDULE

2021-2022
Effective:  7/1/2021
5.00% Increase over 2020-2021 Adopted: 12/13/2022
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1 4,392.00  4,609.00  4,822.00 5,073.00 5,313.00 5,588.00 5,861.00 6,137.00 6,400.00 6,720.00
52,704.00 55,308.00 57,864.00 60,876.00 63,756.00 67,056.00 70,332.00 73,644.00 76,800.00 80,640.00
25.25 26.50 27.73 29.17 30.55 32.13 33.70 35.29 36.80 38.64
2 4,585.00 4,800.00 5,114.00 5,313.00 5,562.00 5,835.00 6,109.00 6,383.00 6,659.00 6,992.00
55,020.00 57,600.00 61,368.00 63,756.00 66,744.00 70,020.00 73,308.00  76,596.00 79,908.00  83,904.00
26.36 27.60 29.41 30.55 31.98 33.55 35.13 36.70 38.29 40.20
3 4,781.00 5,007.00 5,271.00 5,528.00 5,811.00 6,102.00 6,400.00 6,697.00 6,990.00 7,340.00
57,372.00 60,084.00 63,252.00 66,336.00 69,732.00 73,224.00 76,800.00 80,364.00 83,880.00 88,080.00
27.49 28.79 30.31 31.79 33.41 35.09 36.80 38.51 40.19 42.21
4 5,205.00 5,455.00 5,728.00 6,026.00 6,342.00 6,649.00 6,971.00 7,296.00 7,611.00 7,992.00
62,460.00 65,460.00 68,736.00 72,312.00 76,104.00 79,788.00  83,652.00 87,552.00 91,332.00  95,904.00
29.93 31.37 32.94 34.65 36.47 38.23 40.08 41.95 43.76 45.95
5 5,612.00 5,885.00 6,184.00 6,489.00 6,830.00 7,170.00 7,506.00 7,841.00 8,173.00 8,582.00
67,344.00  70,620.00 74,208.00 77,868.00 81,960.00 86,040.00 90,072.00 94,092.00 98,076.00 102,984.00
32.27 33.84 35.56 37.31 39.27 41.23 43.16 45.09 47.00 49.35
6 6,167.00 6,474.00 6,708.00 7,154.00 7,511.00 7,885.00 8,259.00 8,621.00 9,004.00 9,455.00
74,004.00 77,688.00 80,496.00 85,848.00 90,132.00 94,620.00  99,108.00 103,452.00 108,048.00 113,460.00
35.46 37.23 38.57 41.14 43.19 4534 47.49 49.57 51.77 54.37
7 6,540.00 6,880.00 7,214.00 7,577.00 7,952.00 8,605.00 8,765.00 9,162.00 9,569.00  10,048.00
78,480.00 82,560.00 86,568.00 90,924.00 95,424.00 103,260.00 105,180.00 109,944.00 114,828.00 120,576.00
37.61 39.56 41.48 43.57 45.72 49.48 50.40 52.68 55.02 57.78
8 6,946.00 7,286.00 7,646.00 8,025.00 8,424.00 8,838.00 9,261.00 9,863.00 10,099.00 10,604.00
83,352.00 87,432.00 91,752.00  96,300.00 101,088.00 106,056.00 111,132.00 118,356.00 121,188.00 127,248.00
39.94 41.90 43.97 46.14 48.44 50.82 53.25 56.71 58.07 60.97
9 7,352.00 7,694.00 8,074.00 8,477.00 8,895.00 9,317.00 9,757.00  10,192.00 10,631.00 11,163.00
88,224.00 92,328.00 96,888.00 101,724.00 106,740.00 111,804.00 117,084.00 122,304.00 127,572.00 133,956.00
42.27 44.24 46.43 48.74 51.15 53.57 56.10 58.61 61.13 64.19
10 7,774.00 8,135.00 8,539.00 8,963.00 9,407.00 9,854.00 10,320.00 10,778.00 11,242.00  11,805.00
93,288.00 97,620.00 102,468.00 107,556.00 112,884.00 118,248.00 123,840.00 129,336.00 134,904.00 141,660.00
44.70 46.78 49.10 51.54 54.09 56.66 59.34 61.97 64.64 67.88
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HEALTH AND WELFARE BENEFITS FOR RETIREES

The District will contribute an amount, not to exceed the cap that is paid for all active classified employees hired prior to July 1, 2005, towards
the cost of the health and welfare program for those employees who retire between the ages of 55 and 65, and who have been employed by
the District for at least ten (10) years. Such benefits shall terminate upon the retiree’s 65th birthday. Failure to file Medicare coverage will
result in termination of coverage the last day of the month prior to the retiree’s 65th birthday.

The District will contribute an amount, not to exceed the cap that is paid for all active classified employees hired after July 1, 2005, towards

the cost of the health and welfare program for those employees who retire between the ages of 55 and 65, and who have been employed by
the District for at least fifteen (15) years. Such benefits shall terminate upon the retiree’s 65th birthday. Failure to file Medicare coverage will
result in termination of coverage the last day of the month prior to the retiree’s 65th birthday.
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The District will contribute an amount, not to exceed the cap that is paid for all active classified employees hired after July 1, 2008, towards
the cost of the health and welfare program for those employees who retire between the ages of 55 and 65, and who have been employed by
the District for at least twenty (20) years. Such benefits shall terminate upon the retiree’s 65th birthday. Failure to file Medicare coverage
will result in termination of coverage the last day of the month prior to the retiree’s 65th birthday.

Retirees shall file a copy of their Medicare coverage with the district the month prior to their 65th birthday.
RETIREMENT BONUS

The District will pay a one-time $1,500 bonus for employees retiring with a minimum 90-day prior notice. Retirees must have a minimum of 10-
years of service in the District to receive this bonus.

The District will pay a one-time $2,500 bonus for employees retiring with a minimum 90-day prior notice. Retirees must have a minimum of 20-
years of service in the District to receive this bonus

The District will pay a one-time $3,500 bonus for employees retiring with a minimum 90-day prior notice. Retirees must have a minimum of 30-
years of service in the District to receive this bonus.
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